Fairview Public Schools

Fairview, New Jersey
Job Description:   Teacher of Students with Disabilities/ Teacher of the Handicapped
Qualifications – Standard  NJ TOSWD/ TOH Certificate 

Reports to – Supervisor of Special Services or Principal 

Evaluation: Is evaluated on their performance using the Achieve NJ Teacher Evaluation components; Teacher Practice and Student Achievement and for select teachers, Student Growth Percentiles.
Goals:  

1. To provide a program of individualized instructions adapted to the levels of functioning projected goals and objectives and learning styles of students, as outlined in their Individualized Education Program.

2. To maintain records on pupil performance and provide diagnostic and evaluative information on a regular basis so that Individualized Education Programs may be revised appropriately.

3. To develop and apply techniques to assist students to acquire the basic skills, social behaviors, knowledge and general attitudes which are essential for independent living in accord with student’s ability

4. To establish and maintain relationships with students which facilitate effective personal relationships in the classroom and school

5. To maintain constructive relationship with other staff members and parents

Specific Responsibilities:

1. Identifies through observation, informal or formal tests, or prior records the current levels of functioning of each student in curriculum and behavior areas of assigned responsibility.

2. Individualizes goals and objectives to accommodate different levels of functioning variations in performance

3. Selects materials, activities and assignments which are appropriate for Individualized Instructional objectives

4. Adapts or modifies materials, activities and assignments to be appropriate for different learning styles

5. Provide a variety of learning materials, activities and assignment to reinforce instruction

6. Provides for group instruction or group projects to develop social skills and meet common instructional needs

7. Groups students appropriately with regard to common needs and characteristics

8. Seeks assistance from appropriate personnel when observation of pupil performance suggests that the program may not be appropriate or attaining its expected results

9. Is knowledgeable of current developments and innovations in methodology and subject content in area of assigned responsibility

10. Is knowledgeable of current developments in areas of child and/or adolescent psychology or of social factors which may affect the motivation and willingness to learn of assigned students

11. Is knowledgeable of and employs effective method of classroom management

12. Assists in enforcing school rules, administrative regulations and board policy

13. Participates in the development of the Basic Plan and Specific Instructional Guide of the Individualized Education Program (IEP) when appropriate and when requested by the Child Study Team Chairman

14. Evaluates student performance in the Fall and Spring and enters information on appropriate portions of the Regional Progress Reports for each student

15. Develops and implements Individualized Instructional Plan (IIPs) Incorporating information from the IEP and Progress Report, evaluates student performance at the end of each IEP period and drafts a new IIP reflecting current level of functioning and projected IEP goals and objectives

16. Participates in the Annual Review and revision of the IEP working in consultation with at least one Team member, a parent/guardian, and student, when appropriate

17. Completes other reports, forms and plans in accord with building and district requirements

18. Completes pupil records, plans and other required documents so that they are neat legible, accessible and in accord with guideline and time schedules.

19. Communicates with staff members so as to maintain or improve their acceptance of special education students

20. Develops and maintains a classroom environment which is attractive and organized to facilitate pupils management and efficient learning

21. Attends staff meetings and assists with curriculum development in accord with local schedules and policies

22. Communicates with parents through conferences and other means to discuss pupil progress and the Individualized program

23. Performs other duties assigned by supervisory and administrative staff in accord with the scope of employment obligations and certifications

24. Supervises classroom aide 
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